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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

VI SVESWARAPURA EVENI NG COLLEGE OF ARTS
AND COMVERCE

Name of the head of the Institution

Prof. Kenparaju

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08026675473
Mobile no. 9448447055

Registered Email

vvecpri nci pal @nail.com

Alternate Email

kenpar aj uvvec@nmai | . com

Address K. R Road, Bangal ore-4
City/Town Bangal ore

State/UT Kar nat aka

Pincode 560004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof. J. Somashekara Reddy
Phone no/Alternate Phone no. 08026645473

Mobile no. 9886433375

Registered Email

vvecprinci pal @nmail.com

Alternate Email

j somashekar avvec@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vvec. rvsangha. org. com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://vvec. rvsangha. or g/ docunent s/ Acad

em Cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B 74 2005 28- Feb- 2005 28- Feb- 2010
2 B 2.24 2012 21- Apr - 2012 20- Apr- 2017
6. Date of Establishment of IQAC 25-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.vvec.rvsangha.org.com
http://vvec.rvsangha.org/documents/AcademiCalender.pdf
http://vvec.rvsangha.org/documents/AcademiCalender.pdf

Tal k 22- Sep- 2015 200
02
Lecture 03- Aug- 2015 15
02
Lecture/ C ean campus 30-Jun- 2015 150
02
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicablel!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Took initiative to shift the college to a better

| ocation

buil ding (ground floor) and

Took initiative to obtain Pernmanent affiliation of the University

Wr ked towards setting up of CCTV surveillance in and around the coll ege

Wor ked towards getting the Scout to our

col | ege.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5351_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5351_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5351_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5351_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5351_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Pl anned to get the Scout Unit for the Under process
col | ege
Pl anned to set-up CCTV caneras for Achi eved
surveil |l ance
Pl anned to obtain Permanent affiliation|Achieved
of the University
Pl anned to shift the college to a Achi eved
better building
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules If yes, give a brief descripiton and a

currently operational (maximum 500 words)

list of nodul es currently operational
(maxi mum 500 words) VI SVESWARAPURA
EVENI NG COLLEGE OF ARTS AND COWMERCE

K. R Road, Bangal ore560 004 Managenent

I nformati on System 201415 Managenent
Informati on Systemor MS is an

organi zed and wel | structured system
used by organi zations for the

col l ection, storage, processing and

di ssem nation of data in the form of
information that facilitates the snmooth
functioning of the organization. W
strive to achieve this end by fornal
and informal ways, not |osing sight of
the end result to be achieved. The

maj or information about the institution
is given on the website. Students’ data
is stored digitally exam nation work
and approval of adm ssion are handl ed
and conmuni cated digitally. The
feedback system and mentoring system
are in place. Mst of the

adm ni stration, accounts and sal ary
billing etc are processed using digital



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5351_Quality.xlsx

technol ogy and software. The college is
put on econony node. Devel opnent and
increasing the strength and quality is
the mai n agenda. Hence an inhouse MS
is evolved for individual

conmmuni cation. Teachers are assigned
particular classes for MS. They w Il
contact the stake hol ders through
phone, nessages, whatsApp and nessenger
servi ce.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

We have a fool -proof nmechanismfor curriculumdelivery. Mst part of it is
inbuilt by the prescriptions of the University and its cal endar. The detail ed
curriculumof all the subjects are built by the Bengaluru Central University
under the guidance of correspondi ng syllabus committees which are forned by
sel ecting faculties of different colleges and Universities. Teachers of our

college also take part in Curriculumdesign task and the followi ng are the
aspects of curriculumdelivery they engage within their work. Feedback from

st akehol ders is made use of for inprovenent. Qur Programme Qutcones (PGCs),
Programe Specific Qutcomes (PSGs) and Course Qutcones (COs) ensure the
following to a great neasure. 1. 1. Intellectual Conpetence Qur graduates wl|
* have the core know edge base in their academic field ¢ have the ability to
generate innovative and rel evant know edge through inquiry, critical reflection
and synthesis » be commtted to excellence in their core academic field ¢ have

a lifelong thirst for know edge 2. Mral Uprightness Qur graduates will o

mani f est a personal conviction that justice and peace are the foundations of
societal living « have trained their conscience to distinguish right fromwong
by answering the question, “Does it contribute to justice and peace?” « be |led
by the voice of their conscience and always do what is right 3. Socia
conmm tnent Qur graduates will ¢ be socially conscious ¢ manifest genuine
concern for human val ues and ecol ogi cal conditions ¢ be commtted to soci al
justice and the dignity of all sections of society. 4. Spiritual Inspiration
Qur graduates will « have learned to live God-oriented lives ¢ take persona
responsibility for their choices and actions ¢ be | ed by personal and
prof essi onal standards of ethics 5. Civic Responsibility Qur graduates will -«
be responsi bl e nenbers of social and professional comunities ¢ pronote
denocratic val ues and peaceful living. ¢ Qur Program Specific Qutcones are
evi dences for the above attributes in our graduates in the formof the
followi ng skills: Know edge Acquisition Skills Ability to learn individually
and col |l aboratively through a process of ¢« Research ¢« Critical reflection e
Synthesis ¢ Societal Skills Comm tnent and accountability for social
transformation in civil society and be able to: ¢ Contribute to social justice
e Be concerned for environnmental sustainability ¢ Enunciate and abi de by
standards of ethics ¢ Communication Skills Conpetence to ¢ conmuni cate
effectively and professionally to a range of audiences. ¢ articulate ideas
clearly and effectively ¢ use the social nedia to influence the society. The
university curriculums are circulated to the Teachers and students. Further,
the HoDs decide the allotnment of teachers considering the specialization,
exposure by way of experience and exposure and special interests of the
teachers. The feedback analysis also helps in this task. Planning of the




| essons is done by way of formal and informal neetings. Question paper patterns
are sufficiently discussed and tinme managenent in witing the exam nation is
al so discussed with the students. The curriculumdelivery is recorded every day
in the work diary by the teachers

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5351_Program_introduced_1585322105.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5351_Value_added_courses_1585322479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5351_Projects_undertaken_1585322532.xlsx

Feedback Obtained

prepar ed. Probabl e changes for
i npl enrent ed. The changes are observed keenly in the next feedback process.
positive and result oriented changes are retained and fine-tuned.

Information is tabul ated and percentages of opinions are worked out.
positive transfornmati on consi dered, debated and

Graphs

Al l

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom COMVERCE 240 56 56
BA ARTS 300 24 24
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 230 Ni Il 16 Nill Nill

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 3 1 1 2

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In recent years, Mentoring System has emerged as a strong response to the plight of students at-risk. We offer
an effective Mentoring system through which each class is assigned to a faculty member at the commencement
of the program. Mentors meet their students and guide them with their studies and extra-curricular activities.
They also provide advice relating to selection of major, career guidance and personal problems. The mentors act
as guides to the students during their summer and final projects. The institute has an integrated mentoring
system where the faculty acts as a link between the students and the institution and perform the following
functions- « Mentors are assigned to monitor and guide students all through the three years. « Mentors
coordinate with the parents regarding the progress of the students. « Mentors also keep track of the mentees’
performance and help them by coordinating with the other teachers. « Mentors communicate with fellow faculty
and promote mentees at the time of difficulty / opportunity to help them develop further in their areas of interest.
Counselling, NSS, Scout.Cultural activity and Sports activities are directly and indirectly overlapped by the
aspects of mentoring. This mentoring is done in a straight approach and sometimes oblique method. Advices,
choices, ideas, information, historical models, rational approach etc are offered at conscious level and
subconscious level. A friendly connection is established, socio, cultural and geographical aspects of the mentee
are considered. Once the mentee feels he is really cared they start believing in himself, more so when such a



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5351_Demand_ratio_1585327659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5351_ict_tools_1585328227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5351_e_resource_1585328299.xlsx

care comes from the unfamiliar and authority like corners like an institution of learning. Mentoring is offered in
measured doses. Sometimes the parents are also roped in. The special abilities, skills, interests are effectively
nurtured. When our own inputs appear to be insufficient to help the mentee, we gather knowledge about the
required thing and help the students. The Academic Committee of the Institute discusses the mentoring related
issues at least twice in a semester and revises or upgrade the system if necessary. Benefits of a Mentoring
System: « Enhances the students’ confidence and challenges them by setting higher goals, taking risks and
ultimately guiding them to achieve higher levels. ¢ Individual recognition and encouragement. « Psychosocial
support at the time of need. « Routine advice on balancing of academic and professional responsibilities. »
Mentors act as role models and facilitate leadership by developing the interpersonal skills and helping students
thrive in competitive environments. « Students get access to a support system (Mentors) during the crucial
stages of their academic, professional and intellectual development. ¢ Students get an insider’s perspective on
navigating your career in the right channel. « Students get an exposure to diverse academic and professional
perspectives, and experiences in various fields. « The mentees get a direct access to powerful resources within
your major or profession. « The mentors lay the foundation for the students to reach greater heights in their
professional lives- Thereby contributing to lasting personal and professional relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

230 16 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

No. of sanctioned |No. of filled positions | Vacant positions

positions

23 16 7 Nill 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom Commer ce Odd sem 06/ 01/ 2016 18/ 04/ 2016
BA Arts Odd sem 06/ 01/ 2016 18/ 04/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

in an informal

is an effective tool.
and friendly way avoiding the students

i nf or mal
pronpting comments,

It is always advisable to spread the evaluation evenly to entire span of the

| earni ng period. Wekly assessnent
CIEis that we do it
becom ng conscious of evaluation and its stress.

di fferent subjective tools |ike quizzes,
relating to contenporary issues,
activity overlaps the nentoring programe as well.

Qur

Teachers do

reformation in the

group di scussi ons,
short questions etc.
These activities help us

t hi s through
side tal ks
Thi s



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5351_Honours_recieved_1585328576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5351_Evaluation_1585372381.xlsx

1.Find the early indications of the performance of students. 2. Establish an
i ncreased sense of inclusiveness 3. Set higher |earning standards for all
Know edge transfer should help the student in practical terns and also it
shoul d enabl e hi m express his know edge in the exam nation effectively. It
shoul d al so build confidence in himto go further in the subject. W also focus
on the inportance of acquiring skills for enployability and updati on of
students’ life with the fast changing world. In the mst of this, humanity,

i nterpersonal space, no addiction to digital world should not |ose our sight.
The teachers integrate all this in their classes as well as assenbly and group
activities. W use the CIE of the students as a surrogate ClE of teaching al so.

This is another significant reformation

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadenmi c cal endar is prepared by the Bangal ore University. W pass suggestions,
if any, to them W execute the work strictly as per its calendar. College
| evel events and tests are fitted in suitably.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vvec. rvsangha. org/ docunent s/ Progr anbut conecour seout cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCom BCom Comrer ce 69 24 35
BA BA Arts 29 17 58
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://vvec.rvsangha. or g/ docunent s/ St udent Sat i sf acti onSurvey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NI L 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!



http://vvec.rvsangha.org/documents/Programoutcomecourseoutcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5351_Pass_percentage_1585364247.xlsx
http://vvec.rvsangha.org/documents/StudentSatisfactionSurvey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5351_Research_Fund_1585378640.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5351_Awards_won_1585378692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5351_Incubation_centres_1585378718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5351_journals_notified_on_UGC_1585378793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5351_Books_and_Chapters_1585378823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5351_Bibliometrics_1585378866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5351_Index_1585378903.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

International National State Local

Number of Faculty

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

Iresearch lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5351_Extension_1585379039.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5351_Awards_for_extension_1585379055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5351_Students_in_extension_1585379081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5351_Collab_activities_1585379095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5351_Linkages_1585379130.xlsx

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Partially 9.8 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 31 1 2 1 1 0 10 0
g
Added 0 0 0 0 0 0 0 0
Tot al 31 1 2 1 1 0 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5351_MoU_1585379164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5351_Library_1585379714.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5351_e-content_by_teachers_1585379742.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for maintaining and utilizing
physi cal, academ c and support facilities - |aboratory, library, sports
conpl ex, conputers, classroons etc. ¢« The coll ege has nmanagenent estate office
t hat oversees the maintenance of buildings, classroons etc. ¢ The nai ntenance
committee is headed by the Manager who in turn nonitors the work of the staff
at the lower |evel. The Manager is accountable to the Principal and functions
as the coordinator who efficiently organi zes the workforce, nmaintaining duty
files containing details about their individual section-wi se responsibilities,
timngs, |leave etc. The maintenance officer conducts periodic checks to ensure
the efficiency / working condition of the infrastructure. ¢« Adequate in - house
staff is enployed to neticul ously maintain hygi ene, cleanliness and
infrastructure on the canmpus so as to provide a congenial |earning environnent.
Cl assroons, Staffroonms, Senminar halls and Laboratories, etc. are cleaned and
mai ntai ned regularly by Non - teaching staff assigned for each floor. Wash
roons and rest roons are well naintained. Dustbins are placed in every floor.
The Green Cover of the canpus is well naintained by the attender. ¢ Optinmum
wor ki ng condition of all properties/ equipnent on the canpus is ensured through
service force/ AMC. Apart fromcontract workers, the college has trained in -
house el ectricians and plunbers.( routed through estate office) ¢ Technicians
come and maintain the college conputers and accessories efficiently. ¢ ¢ The
canpus mai ntenance is nonitored through surveill ance Caneras. ¢ The col |l ege
mai ntains a stock register for the avail abl e equi pnment. ¢ Proper inspection is
done and verification of stock takes place at the end of every year. ¢ The
civil and electrical work is adequately nonitored and naintai ned by the Estate
of fice of the nmanagenent which is |ocated just at a stone’s throw <« Periodic
reporting on requirenments of repairs and mai ntenance are subnmtted by the HODs
to the Adm nistrative office. The requirenments are collectively processed in
every senester break so as to keep things ready for the new senester. e« Pest
control of library books and records is done every year by the mai ntenance
departnent. Sports materials and NSS nmaterials are taken care of by the NSS
officer. o Estate office nanager and his teamare involved in the maintenance
of infrastructure facilities. This team | ooks after the regular maintenance of
civil works such as furniture repairs, masonry and plaster works, painting,
carpentry, plunmbing and housekeeping. ¢ The non-teaching staff is also trained
i n mai nt enance of machinery and conputer equipnent. ¢ The Estate office workers
| ook after the maintenance of rest rooms, approach roads and neatness of the
entire pren ses. Housekeepi ng services are regularly executed and nonitored

http://vvec.rvsangha.org/documents/ProcedureorMaintainance.pdf



http://vvec.rvsangha.org/documents/ProcedureorMaintainance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
nil Nill Nill Nl Nil |
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5351_Scholarships_1585388393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5351_Development_Schemes_1585388410.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5351_Guidance_1585388430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5351_Placement_1585388695.xlsx

higher education
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Sports/cultural col | ege 100
events
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The student representatives/students were involved in the planning of conduct
of cultural activities, sports, grievance redressal etc. Their opinions
consi dered when sone students required nore tine to pay fees, needed nore tine
to return the books to library etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have unregi stered Alumi Association. They neet at |east once in a year.
They attend col | ege events.

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

They nmeet during the Coll ege Day.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5351_Qualifying_1585388942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5351_Activities_Organised_1585389242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5351_awards_in_activities_1585389284.xlsx

words)

1. The Principal has continued to delegate the powers to various conmttees to
arrive at a proper decision on different portfolios. 2. The college is
denocratic and it consults the students and their representatives in the
conduct of various activities |ike NSS, Cultural events, sports, interna
assessnent etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

The Teaching is done mainly as per
the stipulation of the University.
Nont esti ng and non-syl | abus content and
skills are inparted to the students
t hrough other platforns and activities.
Qur coll ege students come fromvari ed
pr of essi onal backgrounds whi ch woul d be
shared anong other students and this
works as an effective tool for |earning
and academ c inter action. |ICT and PPT

are used

Exam nati on and Eval uati on

Exam nati on and Eval uation are
conducted by the university. However,
all our teachers participate in these

tasks. Exanmi nations are conducted
strictly as per the University norns
and all teachers are deputed to the
eval uation work by the Principal
Internal Assessnment is done at the
col l ege as per the University
stipulations. Students are notivated to
do better in the Arelated activities
to score nmore marks and this hel ps them
do better in the final exam nation
al so.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physica
Infrastructure / Instrunentation
Library is digitally nmanaged. |nternet
facility is provided. ICT is encouraged
anong teachers and students. However
care is taken against the abuse of
gadgets. Digital academic naterials on
YouTube, online journals, |earning
material are nmade use of.

Human Resour ce Management

Qur students have varied professiona
backgrounds. Their mnutual professiona
cooperation is encouraged. Human
Resource Management Systemis used in
the office. Technology is used for
opti mum wor k generation. Adm ssion,
Schol arshi ps and Exani nation rel ated

works are digitalised




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent yes
Admi ni stration yes

Fi nance and Accounts yes

St udent Admi ssi on and Support yes
Exam nat i on yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 ALL Teachers do Details Ni Il
not accept attached
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Emergency Medical Ad Enmergency Medical Ad Enmer gency Medical Ad
at Kl M5 Hospital at KI M5 Hospital at Kl MS Hospital



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5351_Faculty_Emp_1585401456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5351_Development_training_programmes_1585401736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5351_Training_Programmes_1585401765.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Managenment conducts internal audit and the departnent of collegiate education
conducts external auditing, regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Dept of Yes Managenent
Col | egi ate
Educati on

Admi ni strative Yes Dept of Yes Managenent

Col | egi ate
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are involved in the Coll ege Day cel ebrations 2.Light sports
conducted for the Parents 3.Parents concerns are received even over phone and
taken care of.

6.5.3 — Development programmes for support staff (at least three)

Oientation in the beginning of the academi ¢ year Health check up by the
doctors during the bl ood donation programme Felicitation for the
achi everchildren of the staff by the nmanagenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

TO BE READ W TH PLAN OF ACTION 1. Conpliance to the latest quality aspects
formul ated by the NAAC 2. Enhancing the inplenmentation of the key indicators in
a pragnmatic way 3. Reaching our for every student in the |arger context of life

beyond the class and nmarks.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF Nill
¢)ISO certification Nill
d)NBA or any other quality audit Nil I
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5351_Funds_or_Grants_1585403064.xlsx

2015 Lecture 03/ 07/ 2015 03/ 07/ 2015 03/ 07/ 2015 200
2015 Lecture 29/ 07/ 2015 29/ 07/ 2015 29/ 07/ 2015 150
and
condol ence
2015 Cl ean 01/ 10/ 2015 01/ 10/ 2015 01/ 10/ 2015 150
canpus
2016 Lecture 05/ 01/ 2016 05/ 01/ 2016 05/ 01/ 2016 150
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Lecture on 18/ 01/ 2016 18/ 01/ 2016 30 100

under st andi ng
third gender

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar |ights used

7.1.3 — Differently abled (Divyangjan) friendliness

Yes/No

Item facilities Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 25/ 01/ 2 2 No excess 50
016 pl astic pl astic
use
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Martyrs Day

30/ 01/ 2016

30/ 01/ 2016

150

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5351_Quality_Initiatives_B_1585414541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5351_Inclusion_1585424933.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Waste water treatnment plant used 2.water sources created for birds
3. Students di scouraged to use plastic pens 4.Di sposable water bottles not
allowed in the college 5.Students encouraged to use the e-materials for their
study 6. Plants and trees are maintained around the canmpus 7.CCTVs used to
guard against littering

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Students with academically low profile are admtted and are elevated to to
hi gher educational portals 2. This has at |east two purposes -one, of giving
them better enpl oynent opportunities and second, of getting them better
insights into life, polity, history leading to a better grasp of the individual
and the worl d.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vvec. rvsangha. or g/ docunent s/ TwoBest practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SOCI AL | NCLUSI VI SM I N PRTACTI CE Vi sion: |nclude-Liberate-Enrich Mssion: « To
bring even the last person of the society into the inclusive fold of higher
education for an enpowered and enlightened society. ¢ To enhance the engagenent
of skill, know edge and social commitnment anong working students in order to
create vibrating groups that enrich self and society. ¢ To inbibe the ideals of
Kuvenpu’ s Vi shwamanava Pri nci pl es (Universalisn) anong the students and
society. The city of Bangal ore has attracted huge rural population as it
provi des small and medi um job and subsistence for such famlies. The students
bel onging to these fanmilies cannot afford to pay donation and hefty fees to get
adm ssion to many urban private coll eges. These coll eges provide only a smal
percentage of admission to rural and new urban nmerit students. So the
Vol kkal i gara Sangha managenent has kept this college open for all socially and
econom cal |l y di sadvant ageous students wi th affordable fee, good teaching, and
the entire needed infrastructure. Many city coll eges have evol ved t hensel ves as
the replica of social hierarchical system and geared thenselves up to claim
their share econonmic prosperity. Needless to say that they have even devel oped
cl ass consci ousness anong the stakehol ders. This point is further established
by the City corporation’s decision to withdraw tax rebate to many educati ona
institutions. VokkaligaraSangha has kept the coll ege accessible to economcally
weaker sections and has stemmed the wave of selective adm ssion and elitist
attitude found in urban private colleges. The coll ege with own spacious
premi ses in the prime location of the area and adequate staff and resources,
has abstained itself fromadopting elitist attitude for social reasons and
social commitnents. The coll ege provides general degree in Arts and Commerce,
Sci ence bei ng nmade aseparate college in the adjacent building. The college
provi des good know edge of the arts and conmerce subjects which hel ps the
students to higher education in the field of arts and comerce and al so
prof essi onal courses |ike MBA, Law, CA and conpetitive exam nations. Students
bel onging to SC, ST, BCM Mnorities and general nmerit category study here in
the nost harnonious mlieu and devel op patriotism nutual understandi ng, and
responsibility as the citizen of a country of diverse population. The college
awaits new el ected body of Managenent which is not in power at present for a
past few years and the college is functioning under the adni nistrator appointed
by the Governnent.



http://vvec.rvsangha.org/documents/TwoBestpractices.pdf

Provide the weblink of the institution

http://vvec. rvsangha. org/ 2013-14. ht nd

8.Future Plans of Actions for Next Academic Year

The ideas recorded in the | QAC neetings of this year will be carried over to the
next year also with a greater and focused attenpt. Eco friendly activities are to
be i ncreased. Learning and doing well in the exam nation are both inportant for
our students. Some students find it difficult to attend class hundred percent.

For such students an academ c friends group guided by a teacher will be kept in
force which will help the students . This platformw Il be nore informal and
friendly and hence the nenbers of the group can voice their all doubts w thout
any hesitation. Students will be oriented still nore about the exam nation and
some useful tips can shared with them The coll ege has been rightly aware of the
fact that it has to attract nore students to do justice to the infrastructure it
has garnered owing to the sacrifice, and judgenent of the management and the
governnment. The coll ege educati on can make the youth enpl oyable internationally
in a better way and this is great opportunity we have to open up for themin the
contenporary mlieu of global accessibility. The Scout programe is |aunched in
the college recently and this has to be carried on with nore steamto nake our
students nore disciplined, enpathetic, confident, courageous, efficient managers
of disaster etc. W have a good team of experienced teachers many of whom have
Ph. Ds. Sone teachers have nade publications but have cared nore about the
contents of the publication than the procedural expectations |ike obtaining the
| SBN and | SSN. But paying heed to this will lead to standardi zation and quality.



http://vvec.rvsangha.org/2013-14.html
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